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Part 3
One of the articles that supports the discussion project is "Rising Wage Inequality, The Decline of Collective Bargaining, and The Gender Wage Gap." Written by various authors such as  Antonczyk (Antonczyk et al., 2010). This article explores the wealth gap increase, collective bargaining decrease, and the progression of the gender pay difference between 2001 and 2006 in West Germany. According to the article, a systematic study of decomposition using the regression model reveals that the growth in income disparity is significantly due to both job consequences and personal characteristics coefficients. The article claims that the coefficient of effects of the firm is dominant, which are influenced almost entirely by wage disparities between different and within the sectors. Finally, the article states that job requirements or the consequences of corporate compensation policies lead to a larger gender pay gap.
However, the article "The Gender Wage Gap and Wage Discrimination" seems to have a different argument. The article concentrates its work on proofing that the difference in wage pay between gender is not necessarily discriminatory. The author argues that "The weight of evidence suggests that little of the wage gap is related to wage discrimination at all. Instead, wage discrimination accounts for, at most, about one-fourth of the gap, with the remainder due to differences between men and women in important determinants of earnings such as the number of hours worked, experience, training, and occupation" (The Gender Wage Gap and Wage Discrimination | St. Louis Fed, n.d.). The article also argues for the wage difference stating that "Perhaps the gender wage gap is most useful as an indicator of changes in the underlying expectations and social norms that drive men's and women's career and workforce decisions, which themselves may be affected by other types of gender discrimination" (The Gender Wage Gap and Wage Discrimination | St. Louis Fed, n.d.). 
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